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Fiveways School, Victoria Road 

Yeovil, Somerset BA21 5AZ 

Tel: 01935 476227 
 

For Children with Severe Learning Difficulties 
 

 

 

Teacher  
Permanent full-time 

Start Date: To start January 2023 or earlier 

  

MPS-UPS experience of working in PMLD/SLD Schools would be desirable 

Plus a minimum of 1 SEN point 

 

We are looking for an innovative and enthusiastic teacher to complement our very committed and 

highly supportive, resilient and reflective teaching team. We are exceptionally proud of the impact 

our teams have made in ensuring the very best for all our pupils now and in the future and 

welcome candidates who share the ethos of valuing everyone’s contribution and working 

collaboratively with all parties to ensure the very best for pupils. 

 

The work will be challenging and rewarding and you will be working in a school where we maintain 

a strong safeguarding culture, where pupils and staff are listened to, respected and involved in as 

many decisions as possible. 

 

We offer comprehensive training, including a focus on proven interventions and insight into 

therapeutic practice and further career development opportunities. 

 

The quality of all our staff lies at the heart of our very high standards. Outstanding OFSTED 2005, 

2008, 2014 & 2017.  Qualifications, experience and a real commitment to special needs would be a 

significant advantage. 

 

Fiveways School is committed to safeguarding and promoting the welfare of children.  All 

applicants must be willing to undergo Child Protection screening, including checks with current 

and past employers and an enhanced DBS clearance.  References will be requested before 

interview.   

 

The school employs a rigorous “safeguarding” approach to recruitment. 

 

Fiveways School strives to ensure that no employee or job applicant receives less favourable 

treatment than another on the grounds of age, disability, race, gender reassignment, marital or civil 

partnership, religion or belief, sexual orientation, sex or pregnancy and maternity. 

 

Please note the school will be closed for the summer holidays.  Should you be shortlisted you will 

have the opportunity to have a tour of the school at interview.  For further information, please refer 

to our school website. 

 

Deadline for receipt of applications: Friday, 16th September 2022 

Date for Interview: Monday, 26th September 2022 
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Fiveways School 
A Specialist School for ‘Communication & Interaction’ 

             

Fiveways School aims to create a happy & secure learning environment rich in stimulation & challenge 

in which all members of the school community can grow in self-esteem & develop to their full potential. 
 

‘It is an outstanding school & is at the cutting edge in providing innovative best practice for pupils & 

students. As a result, the quality of education & pupil achievement is excellent, with each pupil having 

the best possible learning & life experiences.’   (OFSTED 2008)  
 

The quality of our enthusiastic and dedicated staff team lies at the heart of our very high standards. We 

are keen to recruit innovative and enthusiastic teachers to complement our very committed teaching 

team.   

 

Fiveways School adopts a rigorous appointment procedure, ensuring a ‘Safe Recruitment Process’, 

checking the suitability of candidates throughout the application process. 

 

JOB DESCRIPTION 
 

1. JOB TITLE         CLASSROOM TEACHER 
 GRADE & SALARY RANGE  QUALIFIED TEACHER PAY SCALE 
  
2. PURPOSE OF THE JOB:  To undertake the teaching of all aspects of the curriculum & 

pastoral guidance for the pupils & students in his/her class & the administrative duties 
in respect of that class to undertake the responsibilities within the school as agreed 
with the Headteacher. 

 

3. RESPONSIBLE TO: HEAD TEACHER 
RESPONSIBLE FOR:  Classroom teaching assistants, volunteers,  

students on work experience 
 

4. APPLICABLE CONTRACT TERMS AND DUTIES 
This job description should be read alongside the range of professional duties of 
Teachers as set out in the Teachers' Pay and Conditions Document. The post holder 
will be expected to undertake duties in line with the Professional Standards for qualified 
teachers & uphold the professional code of the General Teaching Council for England. 
 

The post is otherwise subject to the Conditions of Service for School Teachers in 
England and Wales (the ‘Burgundy Book’) & to locally agreed conditions of 
employment to the extent that they are incorporated in the postholder’s individual 
contract of employment.  Copies of the relevant documents are available for inspection at the 
school. 

 

This job description does not define in detail all the duties/responsibilities of the post.  It 
will be reviewed in line with the school’s Performance Management process & may be 
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subject to modification or amendment after consultation & agreement with the post 
holder. 
 
 

5. MAIN DUTIES & PROFESSIONAL ATTRIBUTES & SKILLS, KNOWLEDGE & 
UNDERSTANDING 

 

The postholder will :- 
a) have a good, up-to-date working knowledge & understanding of a range of  

teaching & learning styles, & behaviour management strategies & know how to use 
& adapt them, including how to personalise learning. 

b) provide engaging & motivating learning opportunities for all pupils & students, 
informed by well-grounded expectations of learners, & designed to enable them to 
achieve their potential & raise levels of attainment.  

c) know a range of approaches to assessment, including the assessment, recording & 
reporting requirements & arrangements for the curriculum they teach, including the 
importance of formative assessment. 

d) maintain an up-to-date knowledge and understanding of the professional duties of 
teachers and the statutory framework within which they work, and contribute to the 
development, implementation and evaluation of the policies and practice of their 
workplace, including those designed to promote equality of opportunity. 

e) communicate effectively with pupils & students, colleagues, parents & carers,   
& other professionals. 

f) have a commitment to co-operative working as a team member, & identify 
opportunities for collaborating with colleagues, as well as, where appropriate, 
managing their work & sharing the development of effective practice with them. 

 
6. PARTICULAR RESPONSIBILITIES 

 
The particular responsibilities attaching to this post are related to subject leadership 
as follows:- 
 
a) to advise the headteacher & colleagues on 1-2 subjects &/or areas of 

responsibility, with reference to the implementation of National Curriculum 
requirements, & its broader relevance to the school’s curriculum, aims & 
policies; 

 
b) to seek to ensure the effective use of the school’s resources, equipment, & 

facilities for the teaching of both subjects/& or areas of responsibility; 
 
Please note:-There will be an opportunity to discuss specific subjects & areas of 
responsibility at interview. 

 
 

The job description, together with any agreed objectives, will normally provide the main 
criteria against which to evaluate a post holder's performance, through the school’s 
Performance Management process. I understand that Fiveways School adopts a rigorous 
approach and is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. 
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Signed____________________________  (Post Holder)              Date ___________ 
 
 

 

 Essential Desirable 

Qualifications Qualified Teacher status Evidence of continuous INSET 
and commitment to further 
professional development 

Experience The Class Teacher should have experience 
of: 

teaching at Key Stage 1 / 2.  

In addition, the Class Teacher 
might have experience of: 

Teaching pupils with SEND.  

Managing a team. 

Knowledge and 
understanding 

The Class Teacher should have knowledge 
and understanding of: 

the theory and practice of providing 
effectively for the individual needs of all 
children (e.g. classroom organisation and 
learning strategies); 

behaviour management strategies & know 
how to use & adapt them, including how to 
personalise learning. 

statutory National Curriculum requirements 
at the appropriate key stage; 

the monitoring, assessment, recording and 
reporting of pupils’ progress; 

the statutory requirements of legislation 
concerning Equal Opportunities, Health & 
Safety, SEN and Child Protection; 

the positive links necessary within school 
and with all its stakeholders; 

effective teaching and learning styles. 

In addition, the Class Teacher 
might also have knowledge 
and understanding of: 

the preparation and 
administration of statutory 
National Curriculum tests; 

the links between schools, 
especially partner schools 

 

 

Skills The Class Teacher will be able to: 

promote the school’s aims positively, and 
use effective strategies to monitor motivation 
and morale; 

develop good personal relationships within a 
team;                  

establish and develop close relationships 

In addition, the Class Teacher 
might also be able to: 

develop strategies for creating 
community links 

support 

lead an effective team of staff. 
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with parents, governors and the community; 

communicate effectively (both orally and in 
writing) to a variety of audiences; 

create a happy, challenging and effective 
learning environment. 

Personal 
characteristics 

Approachable 

Committed 

Creative 

Dedicated 

Empathetic 

Enthusiastic 

Organised 

Patient 

Positive attitude  

Resilient 

Resourceful 

Candidates should be able to commit 
themselves to actively support the ethos of 
the school 

 

 

 


