
 
 

Fiveways School 
for Children with Severe Learning Difficulties 

A Specialist School for ‘Communication & Interaction’ 

and a Teaching School 
  

                                                    Victoria Road 
 Yeovil.  BA21 5AZ 

01935 476227 / 411287 

 

Deputy Headteacher 
(with some class teaching responsibility) 

 
Up to 5 days per week - Permanent contract 

Leadership Spinal Range: L16 – L20 
 

To Start September 2019 
The postholder will work with the Headteacher to enable growth 
and development of everyone in the school.  We are absolutely 
committed to the highest standards for all the young people in 

our school and beyond. 
We are looking for an outstanding leader and practitioner. 

Come and join the exciting journey.  
 

Visits to the school are welcomed 
The school reopens after the Easter Break on Tuesday 23rd April 2019 

 
Closing Date: 26th April 2019 

Interviews – 2 day process: 13th & 14th May 2019 
 

This school employs a rigorous ‘safeguarding’ approach to recruitment. 

 

Fiveways School aims to create a happy & secure learning environment rich in stimulation & challenge 

in which all members of the school community can grow in self-esteem & develop to their full potential. 
 

‘The Leadership Team, and governing body , have maintained the outstanding quality of education in 

the schools since the previous inspection’ (OFSTED 2017)  
 

 

The quality of our enthusiastic and dedicated staff team lies at the heart of our very high standards. We 

are keen to recruit innovative and enthusiastic teachers to complement our very committed teaching 

team.   

Fiveways School adopts a rigorous appointment procedure, ensuring a ‘Safe Recruitment Process’, 

checking the suitability of candidates throughout the application process 

 
 
 



 
JOB DESCRIPTION: DEPUTY HEADTEACHER 

 
Fiveways School aims to create a happy & secure learning environment rich in 

stimulation & challenge in which all members of the school community can grow in self-esteem & 

develop to their full potential. 
 

“This is an outstanding school. The head teacher, governing body and school leaders have extremely high 

ambitions for the children in their care. They have a strategic vision for the school and work closely 

together in their relentless drive to offer the highest quality of education.” (OFSTED 2014) 

‘The Leadership Team, and governing body , have maintained the outstanding quality of education in 

the schools since the previous inspection’ (OFSTED 2017)  
 

The quality of our enthusiastic and dedicated staff team lies at the heart of our very high standards. We 

are keen to recruit innovative and enthusiastic teachers to complement our very committed teaching 

team.   

Fiveways School adopts a rigorous appointment procedure, ensuring a ‘Safe Recruitment Process’, 

checking the suitability of candidates throughout the application process. 

 
1. JOB TITLE: Deputy Headteacher 
       GRADE & Leadership Spinal Range: L16 – L20 
        
 
2.  PURPOSE OF THE JOB:   

The Deputy Headteacher of Fiveways School will: 

 Have responsibility for pupil progress: moderation and robust data management  

 Have responsibility for the Curriculum across the School 

 Have responsibility for Assessment Recording and Reporting  across the school 

 Act as a DSL (Designated Safeguarding Lead) for the school working closely with the 

Safeguarding team and multi-agencies. 

 Be a lead member of the Senior Leadership team. 

 Be enthusiastic and energetic and promote the school within its community and beyond. 

3. RESPONSIBLE TO: The post holder is responsible to the Headteacher  
 
4. APPLICABLE CONTRACT TERMS AND DUTIES 

This job description should be read alongside the range of professional duties of Teachers as 
set out in the Teachers' Pay and Conditions Document. The post holder will be expected to 
undertake duties in line with the Professional Standards for qualified teachers & uphold the 
professional code of the General Teaching Council for England. 
 
The post is otherwise subject to the Conditions of Service for School Teachers in England and 
Wales (the ‘Burgundy Book’) & to locally agreed conditions of employment to the extent that 
they are incorporated in the post holder’s individual contract of employment.  Copies of the 
relevant documents are available for inspection at the school. 

 
This job description does not define in detail all the duties/responsibilities of the post.  It will be 
reviewed in line with the school’s Performance Management process & may be subject to 
modification or amendment after consultation & agreement with the post holder. 

 
 
 
 



5.  MAIN PURPOSE OF THE ROLE 
 

Leadership and Management: Strategic Direction  
 

Support the evolution and development of the vision and ethos of the School as an outward facing 
centre of excellence. To be ambitious and aspirational for our pupils and staff, families and the 
wider community by focusing on the best outcomes for learners.  

Support the formation and evaluation of School policies and developments. Ensure that strategic 
planning is led by aspirations and values of the School and is based on rigorous school self-
evaluation. 

On the instruction of the Headteacher, to oversee the Somerset Partnership Teaching School. 

Support the ethos of Fiveways as a self-improving school, committed to fostering a rigorous 
process of staff development. 

Support the maintenance and evolution of the Schools Communication and Interaction specialism  

Maintain and develop a culture of high expectations for self and others, and take appropriate action 
when performance is unsatisfactory. 

Develop the collaborative learning culture within the school and actively engage with other schools 
and partners. 

 
Leadership and Management : Operational  
 

Be a lead member of the Senior Management Group. 

Deputise for the Headteacher in his/her absence 

Adopt line management responsibilities for specific/identified  members of staff 

Be a model of excellent teaching across the school. 

Support the process of rigorous school self-evaluation, leading to identification of priorities for 
school development 

Work with teachers to set targets for students’ attainment levels demonstrating and articulating 
personalisation and high expectation of learning. To lead and manage Pupil Premium and Sports 
Grants 

Challenge under performance at all levels and ensure effective follow-up. 

Support the process of School development planning including it is formation, implementation and 
review. 

Support staff in achieving the priorities and targets of the school and for children and staff within it. 

Support the wider staff group in day to day organisation, timetables, calendars and staffing. 

Work with the leadership team to ensure the highest priority is given to safeguarding and 
promoting the welfare of children within the School 

Manage and organise learning environments to ensure that they meet the needs of the learners, 
their curriculum and Health and Safety regulations.  

Responsible for leading and managing the teaching and teaching assistant staff on a day to day 
basis. In partnership with the Headteacher and Governors, recruit, retain and deploy staff in line 
with safeguarding procedures. 

Act as the schools SENCO, overseeing the Annual review process and ensuring compliance with 
the SEND Code of Practice, including being the Designated Teacher for CLA pupils. 

Line manage teachers to ensure that pupil progress is secure and that the quality of teaching is at 
least good and often outstanding consistently. 

Contribute to and deliver staff CPD development. 

Be part of the performance management team, supporting the appraisal process and developing 
own skills in relation to HR management of staff. 

Be one of the Schools Designated Safeguarding Leads  (See Appendix below).  Keep up to date 
with Safeguarding training, including DSL training and support staff across the school with their 
understanding of specific areas.  To act as the schools lead on Child Sexual Exploitation. 

Support the Headteacher and the SMG in the management and organisation of relevant groupings 
of pupils. 

Support and uphold the School’s policies on behaviour, discipline and bullying. 



Contribute to Governors’ meetings as required and write any reports requested by the 
Headteacher for governors meetings. 

Contribute to and support the work of the Fiveways School Trust as required 

 
Class Teaching Responsibility  
 

Have a good, up-to-date working knowledge & understanding of a range of teaching & learning 
styles, & behaviour management strategies & know how to use & adapt them, including how to 
personalise learning. 

Know a range of approaches to assessment, including the assessment, recording & reporting 
requirements & arrangements for the curriculum they teach, including the importance of formative 
assessment. 

Provide engaging & motivating learning opportunities for all pupils & students, informed by well-
grounded expectations of learners, & designed to enable them to achieve their potential & raise 
levels of attainment.  

Maintain an up-to-date knowledge and understanding of the professional duties of teachers and 
the statutory framework within which they work, and contribute to the development, implementation 
and evaluation of the policies and practice of their workplace, including those designed to promote 
equality of opportunity. 

Seek to ensure the effective use of the school’s resources, equipment, & facilities for the teaching 
of both subjects/& or areas of responsibility; 

 
The duties outlined in this job description are in addition to those detailed in the current Teachers’ 
Pay and Conditions document and the Teaching Standards.  
Alongside the duties outlined in this job description, there may be additional tasks and duties to be 
required to be undertaken and these will be at the discretion of the Headteacher.  
 
Recruitment -Safeguarding:  Fiveways School adopts a rigorous appointment procedure, to 
check the suitability of candidates throughout the application process. 
 
The job description, together with any agreed objectives, will normally provide the main criteria 
against which to evaluate a post holder's performance, through the school’s Performance 
Management process 

 
I agree that the Job Description is a fair and accurate statement of the requirements of the job and 
understand that Fiveways School adopts a rigorous approach and is committed to safeguarding 
and promoting the welfare of children and young people and expects all staff and volunteers to 
share this commitment: 
 
 
 
Signed____________________________  (Post Holder)    Date ___________ 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
Designated Safeguarding Lead – Appendix 
 
Purpose of Job  
  
To work as part of the team of Designated Safeguarding Leads at Fiveways school.  To act with 
integrity, maintaining confidentiality at all times. 
  
Main Duties  
1. To have a sound knowledge of, and to respond in accordance with, LSCB Safeguarding 
Children Procedures and Vulnerable Adults procedures  
  
2. To liaise with the Head teacher (DSL)  / to inform him/her of issues  
  
3. To attend / contribute at child protection meetings (e.g. strategy meetings, initial or review CP 
meetings), as required  
  
4. To act as a source of support, advice and expertise to staff on matters of safety and 
safeguarding and when deciding whether to make a referral by liaising with relevant agencies 
working together to safeguard children. 
  
5. To ensure that all staff report any welfare concerns / suspicion of child abuse to the Designated 
Safeguarding Lead or Nominated (‘Duty’) Deputy in their absence.  
  
6. To undertake relevant training in relation to DSL post and keep up to date with changes in 
legislation  
  
7. To work with the Safeguarding team, to ensure all policies, procedures and practice within the 
school adhere to legal requirements  
 
8. To maintain detailed, accurate, confidential written records of concerns or referrals, discussing 
these where appropriate with the Lead DSL. 

 

 

 

 

Person Specification: 
 To be creative and visionary to interpret the global, national and local agendas for the benefit of 

the School. Research and keep abreast of current initiatives, analysing which may benefit the 
learners within the School. 

 To treat people fairly, equitably and with dignity and respect to create and maintain a positive 
culture. 

 To be able to recognise strengths and areas for development in self and others, and use 
appropriate challenge and strategies to develop individuals and teams. 

 To be accountable and able to prioritise and manage time effectively to deliver the vision with 
good pace within the agreed time frame. 

 

 
 

 

 


