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Rationale 
 

Our aim for all of our Learners is that they develop skills which will be useful for the whole of their 
lives; so that they become increasingly independent and are able to find their place in the wider 
community and be prepared for adulthood when they leave Fiveways School. We do this whilst 
supporting individual health needs and with community inclusion, employment and independent living 
being the three key areas of focus. 
 
We have a clear provision map which focuses on preparation for adulthood, beginning in the early 
years and continuing throughout every individual’s school career.  We work to ensure that all of our 
young people have appropriate opportunities to prepare for adulthood by setting Personal Learning 
Goals which focus on independence, by planning a curriculum which most promotes preparation for 
adulthood and by offering work-related opportunities appropriate to different age ranges and abilities.  
As our young people transition out of Fiveways School to either further education, adult social care 
packages or work, we work hard to ensure that they are facilitated to choose pathways that are right 
for them and where possible gain employment or experiences of work, independent living, good 
health, trusted relationships and community inclusion.  
   
 
Objectives  
  
We aim to raise aspirations of young people, their families and the community by an increased focus 
on ‘what a good life looks like for me’; including employment and experiences of work, increasing 
independence, community inclusion and good health.  
 
We will ensure that our young people feel that their opinion is valuable and strive to offer 
communication strategies to ensure that their voice is heard.  We also work hard to develop good 
home-school communication and support parents/carers so that they are fully involved in decisions 
about the future, whilst ensuring that each young person’s best interests remain at the centre of 
decisions. 
 
The careers programme is designed to meet the needs of learners at Fiveways School.  Activities are 
differentiated and personalised to ensure progression in their learning and development, and to 
strengthen their motivation and aspiration whilst giving young people the opportunity to think about 
what they would like to do in the future, with particular reference to work. 
 
Work with partners and organisations to help young people realise their ambitions in relation to:  

 further education &/or employment   

 independent living enabling choice & control over their lives/support/living arrangements 

 participating in society including having friends & trusted relationships & participating in the 
local community 

 being as healthy as possible 
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Implementation  
  
The responsibility for CEIAG in school lies with the Careers Lead who is line managed by the Head 
Teacher. The delivery of CEIAG is embedded across the curriculum, from EYFS to 6th Form. The 
delivery and progress of CEIAG is tracked in the mapping tool and is the responsibility of all teachers.   
  
Staffing  
  
All staff contribute to CEIAG through their roles as class teachers and subject leaders. The CEIAG 
programme is planned, monitored and evaluated by the Careers Lead in consultation with the senior 
leadership team.  
 
 
Monitoring and Evaluating  
 
This will be carried out by the Careers Lead and the Head Teacher. 
 
This policy to be reviewed every three years. 
 
 

Date agreed by governors; Signed by Chair;  
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Provider Access Statement 
This statement sets out the school’s arrangements for managing the access of providers to pupils at 
the school for the purposes of giving them information about the provider’s education or training offer. 
This complies with the school’s legal obligations under Section 42B of the Education Act 1997. 
Management of Provider Access Requests 
Opportunities for Access:  our provision includes various opportunities for students to access a range 
of events.  These are mainly integrated into the schools careers programme and curriculum.  These 
events are therefore delivered internally, with contribution from external providers where appropriate. 
Procedure 
A provider wishing to request access should contact Amy Norris, Careers Lead, or Mark Collis, Head 
Teacher, via the school contact details. 
Local providers are invited to key relevant events; in addition, external providers interested in coming 
into school should speak to Amy Norris to identify the most suitable opportunity. 
The Visitor’s Policy on safeguarding sets out the school’s approach to allowing providers into school 
as visitors to talk to our students. 
Resources 
Once visits have been agreed, the school will provide appropriate rooming to facilitate the visit, along 
with any equipment requested by the provider, where it is available. 
Providers are welcome to leave a copy of their prospectus or other relevant literature at school. 
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Work Experience and Work Related Learning 
 

Whole School Careers Strategy (Parent and staff) 
 
 

Class/Key 
Stage 

Guidance for 
pupils and  
parents 

Linking Curriculum 
Learning to 
Careers  

Encounters with 
people who 

work/workplaces 

Experiencing work and further 
education 

Gems EYFS 
 

Open Day stand – 
raising profile of 
possibilities  
 
Job coach  
 
Planning Live 
Events 
 
 
Coffee mornings 
with guest speakers 
 
Annual 
Review/Person 
Centred Planning 
which involves 
parents and seeks 
the views of the 
young person  
 

Young people work 
towards learning 
goals which include 
headings such as 
‘Learning for Life’, 
‘Myself and Others’ 
and ‘My World’.  
Work in these areas 
is individualised and 
develops thinking 
and activities around 
work, independence 
and community.  
 

 
Aspirational Jobs 

Assemblies 
Run by 6

th
 Form 

teacher and Job coach 
 

Visits from people who 
work –  

Fire Service etc.  
 
 

 
Whole school jobs – Taking the 
register, delivering fruit, Visitor 
Guide, putting out chairs etc. 
 
 

Classes 1-2 
Key Stages 1 
and 2 

Classes 3-4-5 
Key Stages 3 
and 4 

Linking curriculum 
learning to careers 
 
ASDAN Transition 
Challenge 

Coming to 6
th

 Form to 
do jobs/ 
Enterprise 
 
World at Work topics 
 
Going out into the 
community - 
supermarkets 

Experiencing 
work 
placements 
In school; 
caretaking 
jobs, Training 
Centre jobs, 
main kitchen 
work 
experience. 

Experience 
work 
experience 
placements in 
the 
community. 
-Visiting 6

th
 

Form work 
placements 
-Visiting 
College Link 
Courses  
 

Year 12  ASDAN Towards 
Independence 
 
ASDAN 
Workright/Short 
Course:  Work 
 
Duke of Edinburgh 
Award 

Sensory Learners 
continue to encounter 
places of work and 
people who work 

Internal work experience 
placements where appropriate; 
Gems, school kitchen, office, 
garden, caretaking. 
Minibus/private car Travel training 
Yeovil College Link Course  

Year 13 External Work Experience 
Placement * 
Minibus/private car Travel training 
Yeovil College Link Course 

Year 14 External Work Experience 
placements ** 
Public transport Travel training 
Link Course to relevant further 
education provision 

 
*Learners choose out of existing provision 
**Learners choose out of existing provision and may experience bespoke provision especially in transition planning 
 
 
 
 
 

Annual Review Meetings and PCP meetings from Year 9 onwards involve learners expressing preferences and 
making choices about what is important now and in the future with particular reference to work, 
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independent living, health and accessing the community; class teachers develop planning around this and 
the Careers Lead and Advisor assist where necessary.  We welcome good relationships with parents and 
offer specialist guidance and support throughout Learners’ school careers and particularly at phase transfers. 
 
REGARDING DESTINATIONS/OUTCOMES 
We hold an annual alumni party for former students and Year 14.  We aim to follow our young people and 
chart their progress as they progress through early adulthood, whilst creating a realistic picture of what comes 
next for our learners.   
 
 
 

 


